
 

City of Yukon - General Employees Pay Plan 

Laborer I 

Job Description 

 

    

Exempt:   No 

Department: Water and Wastewater 

Reports To:   Water and Wastewater Superintendent 

Location:   900 Industrial Dr. 

Safety Sensitive: Yes 

Date Prepared: May 17, 2012 

Date Revised:  August 15, 2019   

 
This classification is a safety-sensitive position as defined by the United States Department of Transportation drug 

and alcohol testing regulations and/or the Oklahoma Standards for Workplace Drug and Alcohol Testing Act.  As 

a safety-sensitive classification, you will be subject to drug and alcohol testing, including random 

testing.  Marijuana is one of the substances included in the drug panel screening.  Possession of a medical 

marijuana certification will not excuse you from the testing process, or the consequences of testing positive for 

marijuana.   

                                   
GENERAL DESCRIPTION OF POSITION 

Performs a variety of unskilled labor and maintenance work in the construction, operation, 

repair, maintenance and replacement of City water and sewer facilities and systems.  May 

operate a variety of tools and equipment on a limited basis 

 

ESSENTIAL DUTIES AND RESPONSIBILITIES 

1. Helps perform routine inspection and preventive maintenance on assigned equipment and 

refer defects or needed repairs to the Supervisors. 

 

2. Performs all duties in conformance to appropriate safety and security standards. 

 

3. Performs required labor involving in construction and maintenance projects as part of a 

crew, including pavement cutting, manhole and line cleaning, main and pipe. 

 

4. Helps cut, fit, lay, repair, tap, clean and flush water mains, pipes, gates and fittings on repair 

of mains and services, fire hydrants, assist in shutting off   broken sections of water mains. 

 

5. Helps services water supply, sewer lift and other pumps. 

 

6. Performs routine grounds and building maintenance. 

 

7. Helps contact residents and business owners in the area where services will be disconnected 

and explains when services will be shut off and how soon it will be turned on. 

 

8. Driving and / or operating City Vehicles and / or Equipment 

 

9.  Required to be on Call  

 

9. Perform any other related duties as required or assigned. 

 

 



QUALIFICATIONS 

To perform this job successfully, an individual must be able to perform each essential duty 

mentioned satisfactorily.  The requirements listed below are representative of the knowledge, 

skill, and/or ability required. 

 

EDUCATION AND EXPERIENCE 

Knowledge in the specialized field of parks or park maintenance (however acquired), High 

School or GED , plus specialized schooling and/or job education in a specific skill area; related 

experience and/or training, however acquired.  

 

COMMUNICATION SKILLS 

Skill in verbal and written communication. 

 

MATHEMATICAL SKILLS 

Skill in practical situations. 

 

CRITICAL THINKING SKILLS 

Skill in problem-solving. 

 

REQUIRED CERTIFICATES, LICENSES, REGISTRATIONS 

Valid Oklahoma Driver’s License. 

 

REQUIRED CERTIFICATES, LICENSES, REGISTRATIONS 

Oklahoma CDL Class B License 

Water and Wastewater Operator Class D License - you will have 6 months to obtain this license 

 

PREFERRED CERTIFICATES, LICENSES, REGISTRATIONS 

Class A/B CDL 

 

SOFTWARE SKILLS REQUIRED 

Basic computer skills needed. 

 

 

INITIATIVE AND INGENUITY 

 

SUPERVISION RECEIVED 

Under immediate supervision, performs general assignments of work, with periodic check of 

performance by the supervisor. 

 

PLANNING 

Limited responsibility with regard to general assignments in planning time, method, manner, 

and/or sequence of performance of own work operations. 

 

DECISION MAKING 

Performs work operations which permit the frequent opportunity for decision-making of 

minor importance and also frequent opportunity for decision-making of major importance; 

the latter of which would affect the work operations of other employees and/or clientele to 

a moderate degree. 

 

 

 

 

 



ANALYTICAL ABILITY / PROBLEM SOLVING 

Moderately repetitive.  Activities with slight variation using a definite set of processes or 

directions with some degree of supervision.  Choice of learned things in situations which 

conform to clearly established patterns and modes. 

 

RESPONSIBILITY FOR FUNDS, PROPERTY and EQUIPMENT 

Regularly responsible for property where carelessness or error would result in only minor damage 

or minor monetary loss. Almost continuous care and attention is required when handling this 

property in order to prevent loss. 

 

ACCURACY 

Probable errors of internal and external scope would have a moderate effect on the 

operational efficiency of the organizational component concerned. Errors might possibly go 

undetected for a considerable period of time, thereby creating an inaccurate picture of an 

existing situation. Could cause further errors, losses, or embarrassment to the organization. The 

possibility for error is always present due to the requirements of the job. 

 

PUBLIC CONTACT 

Frequent contacts with general public, patrons, or other outside representatives, wherein the 

manner of handling these contacts has a bearing on the organization's position and operation. 

 

EMPLOYEE CONTACT 

Contacts of considerable importance within the department or office, such as those required in 

coordination of effort, or frequent contacts with other departments or offices, generally in the 

normal course of performing duties. Requires tact in discussing problems and presenting data 

and making recommendations, but responsibility for action and decision reverts to others. 

 

USE OF MACHINES, EQUIPMENT, VEHICLES AND/OR COMPUTERS 

Regular use of complex machines and equipment (desktop/laptop computer and software, 

road and production machines and equipment, driver's license/CDL, etc.) 

 

WORKING CONDITIONS 

Outside working environment, wherein there are extremely disagreeable working conditions, 

most of the time (e.g. Water main repair in freezing temperatures). 

 

 Primarily outdoors in all weather conditions; 

 Subject to continuous exposure to outside environment wherein there are disagreeable 

working conditions some of the time; 

 Subject to frequent low-level to loud outside noise; 

 Subject to working irregular work days during certain periods of the month if needed. 

 Moving mechanical parts; 

This is not an all-inclusive list; there are other conditions that the candidate will need to adapt to 

and relating to day to day situations. 

 

 

ENVIRONMENTAL CONDITIONS 

While performing the functions of this job, the employee is regularly exposed to outdoor 

weather conditions; frequently exposed to work near moving mechanical parts, work in high, 

precarious places, wet or humid conditions; and occasionally exposed to fumes or airborne 

particles, toxic or caustic chemicals, extreme cold, risk of electrical shock, vibration. The noise 

level in the work environment is usually loud. 

 

 



PHYSICAL ACTIVITIES 

Highly repetitive, highly physical. Highly repetitive type work which requires the concentrated 

and non-diversified physical demands of the employee. 

 

 Walking, bending, stooping, crawling, being on your hands and knees; 

 Finger dexterity enough to operate equipment such as a smartphone, personal 

keyboard; 

 Near vision enough to read and review smartphone screen and computer generated 

work orders; 

 Speech and hearing enough to communicate clearly and distinctly in person and by 

telephone; 

 Primarily outdoor climate, environment;  occasionally working in an office setting; 

 Flexible enough to use hands and arms to grab, hold, reach, etc.; 

 Strength to lift and/or move up to 100 lbs; frequently lift and/or move up to 50 lbs;  

 Driving assigned vehicle. 

 

While performing the functions of this job, the employee is continuously required to use hands to 

finger, handle, or feel, talk or hear; regularly required to walk, climb or balance, stoop, kneel, 

crouch, or crawl, taste or smell; and frequently required to stand, reach with hands and arms; 

occasionally required to sit. The employee must occasionally lift and/or move up to 100 

pounds; frequently lift and/or move up to 25 pounds; regularly lift and/or move up to 50 

pounds. Specific vision abilities required by this job include close vision; distance vision; color 

vision; peripheral vision; and depth perception.  

 

ADDITIONAL INFORMATION 

Occasionally required to work beyond normal work hours or change work hours.  Must be able 

to work in a group.  Needs good people skills. Must be able to take a leadership position when 

necessary.   

 

 

I have received, reviewed and fully understand the job description for Water/Waste Water 

Laborer I.  I further understand that I am responsible for the satisfactory execution of the 

essential functions described therein, under any and all conditions as described.  I also 

understand and agree that additional duties/assignments may be given from time to time as 

needed. 

 

 

 

Employee           Date 


